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Leading the Anderson University research team, they work with Walgreens and Sephora to study their disability employment practices and impact on team members.  They authored book chapters on culture transformation through employing people with disabilities, creating transparent organizational cultures, and moral development.  They have published in AMLE (Academy of Management Learning & Education), JMD (Journal of Management Development) and ODJ (Organizational Development Journal). They won the only best paper award at the 2019 International Dutch Human Resource Management Network.  In 2015 they won the AOM Management Consulting 2015 Award: Outstanding Scholar-Practitioner Collaboration.  

Over the past 20 years they have worked with manufacturing companies on organizational transformation through leadership development and with distribution centers on leveraging their inclusive teams.  They are the only researchers working with Bed Bath & Beyond, Sephora and Walgreens to study their inclusive teams.    SDG

